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Introduction Results

* There are few assessment tools for evaluating students’ IP
competencies in the classroom and workplace settings?.

* With funding from the Macy Foundation, the schools of
Medicine and Nursing at UCLA are developing 6 assessment tools
focused on the IPEC Core Competencies for Interprofessional

Video Assessment Tool: Using software that integrates assessments with IP OSCE
video (www.Zaption.com), students are asked to analyze IP scenarios. Two cases involving
There are three video cases involving IP teamwork in the care of a patient physician/nurse teamwork are

being enrolled in a clinical trial who is now facing end of life decisions. designed for use in 15 minute
OSCE stations with ratings

° ° 2 y °
CoI.Iaboratlve Pract.lce to test students’ knowledge, skills, completed by observers or
Question 1) Compet o _ .
attitudes, and.behawc.)rs. | " Domains I, k ‘ | the standardized patient on a
* We are pilot testing the tools in an IPE course, Systems-Based : .
] ] Question 2) Competency 90% Figure 7. APN Students at UCLA completing an CheCk“St Of Observable
Healthcare, for third-year medical and dental students and advanced Domains: , I | A | .
. . | nterprofessional Education OSCE behaviors.
praCtlce nur5|ng StUdentS. Question 3) Competency 59
Domains: |, Il
ueston ) ompetency | (Do oty
M e.t h O d S Dumaim:lf "f v / / / / / Scenario: A regional healthcare arganization is !:-mn_.ningmimplemgmateam-bgsad
% A% A% 606 8% 100% Knowledge Test o g i e et e e e
. with @ major university.
. . | o . . The test bank allows INSTFUCTOIS || coicrcieems oo mamssses cre s o wrcn ot s
* The following assessment tools can be used for formative and Figure 2. Scene from one Zaption Video Based Exam Figure 3. Percentage of students answering correctly . moconsiemon: A e e
- " the VBE to assess specific competency 5 Dl o o et b n et i s
summative assessment. Aggregated results can be used for . . . ol Sl et iitont pepton e |
d O m a | n S u S | n g 49 q u e St | O n S a n d Eut. aTaZﬁEi;n" be determined by administration from providers currently available

purposes of program evaluation. 360° Multisource Tool: Students are assessed by attending physicians,
team nurses, etc., on 30 dimensions of the Interprofessional Collaborator

Il Teamwork (based on Team STEPPS)

answers on: a collaborative

1. Which of the following best describes the primary purpose for healthcare
organizations to implement the Team STEPPS program? 41K
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https://implicit.harvard.edu/implicit/iatdetails.html

about nurses and physicians.
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