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Five (5) meeting
prior to trip

Guided Group Readings and

reflections

Discussions

The Learning Continuum pre-licensure through practice trajectory
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The Interprofessional Collaborative Competency
Attainment Survey (ICCAS): A replication validation study

Connie C. Schmitz & David M. Radosevich, Paul Jardine, Colla J. MacDonald, David Trumpower & Douglas Archibald

ABSTRACT

This study replicates a validation of the Interprofessional Collaboration Competency Attainment Survey
(ICCAS), a 20-item self-report instrument designed to assess behaviours ass:

I saved the best for last. I literally cannot think of a better group of individuals to have
been in my group. [ had an amazing time getting to know them and sharing this experience with
them on a more personal level. I am not sure how our teaming together was fully rationalized but
I can honestly tell you that this group made sense. We are all so different but complete each
other. We are literally all of the pieces you need to have in order to be a fully functioning

machine of a group. We clicked right away, and continued to grow from there. I know that we

will continue to talk and have already planned to meet up again.

When it comes to interprofessional practice, the team as a
whole is comprised of multiple practitioners, each one
different in their scope and competence, yet similar in their
purpose and values; unique and complementary (RR9), all
part of a holistic approach to care.

L] [ ]
I f I P ‘ )cs’*"/ All of the work that was weighed heavily in class before we left for Iceland, focused on
nterproressional Fractice 72
Z }k}lov\\\ ;—°° interprofessional ¢ ication and te: ork. 1 akes sense that these conce rere highly
q% 3 o°\\ interprofessional communication and teamwork. It makes sense that these concepts were highly
;—Drofe55|°mL
valued in the pre-trip educational experience, because they were skills that we needed to be
Furthermore, as | chatted — ’

with Interior Design students about the Shape of maximally successful on the trip. In my group, there were three counseling students, one health
various spaces, Health Education and Promotion
students about how best to prepare for the hike,
and other Counseling students, who had different
perspectives on mental health, | experienced the

benefits that a diversity of perspectives and

promotions student and one interior design student. Like the other groups we had a mixed group
with a majority of counseling perspectives. I did notice however that even though there were
three people from similar professions, all three of us had different input and experiences and
contributed to the team in different ways.

competence can bring to the experience of
Iceland and interaction with natural and built

Working so closely with a group of students from different professions was a challenge

——— environments.
Waiting for lobster soup

similar goals to me. Although it was difficult at first, I am glad I got the chance to work with
Ech activity, whether visiting Bacalt Architects, the Ministry of Welfare, of the Blug others that come from different backgrounds and brought different perspectives. I think we all
Lagoon, was another lens with which to view and work with mental health and wellbeing.
| believe this reflects two aspects of interprofessional practice, integrating the knowledge
and experience of other professions to inform decisions (TT4) and respecting the unique
cultures, values, roles, responsibilities, and expertise of other professions (VE4).

naturally abided by the interprofessional competencies. We had to choose effective
communication tools, express our knowledge and opinions to others, listen actively and
encourage ideas, give each other feedback, use respectful language, and recognize our own

uniqueness. I think for me that was the impression I got from the entire class.
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for me. For the past two years I have worked only with other counseling students who have very
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- MY students vs. OUR students
- Shared assignments vs. discipline

specific assignments

“Do | have to participate . . .This has
nothing to do with my major?

Lack of insight about relationship to
discipline
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